SUMMARY OF THE AUDIT GUIDE FOR WAGE RATE
DETERMINATION (WRD) OVERHEAD CALCUALTION
PROCESS OVERVIEW v. 09/07/2018
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If no 3rd Party FAR 31 Audit Report or supporting indirect cost schedule is available, State’s Safe Harbor
overhead rate (currently 110%) will apply.

In addition, all firms will need to provide 2 detailed payroll reports for each person listed on the following
WRD form. Wage determination will be established with agreement that compensation adjustments of the
lesser of the actual wage change or the average percentage increase Authority Personnel receive (approved
by the Board in the Annual Budget at the November Board meeting of the previous year) in a given 12 month
period are deemed reasonable / customary. Any adjustments that exceed that level must be approved by
CRAA, in advance and in writing.



